
Information Session for Families 

Engaging Support Workers 
On November 27th Bill 148, The Fair Workplaces, Better Jobs Act, became law.  Bill 148 affects 
everything from the minimum wage and public holiday pay, to how employees request scheduling 
changes, refuse shifts, and take leaves of absence. Families face real risks if they don’t consider their 
legal obligations to workers or take steps to protect themselves and their families from liability. CTN 
is pleased to host a disability and employment lawyer from PooranLaw who will deliver an in-person 
information and training session for people and families engaging workers for support.  
 

These sessions will review: 
 
 
 
 
 
 
 
 
 

These sessions are FREE · Seating is LIMITED. Click here to register.  
If you are  having issues registering for this event , contact Heather at hhamilton@ctnsy.ca. 

Cheryl Wiles Pooran is an experienced human rights, labour and 
employment lawyer whose practice is dedicated to serving people 
with disabilities, their families and not-for-profit organizations in 
the social, disability and developmental service. 

MARCH 20, 2018 7PM-9PM 
13175 Yonge St. Richmond Hill 

(Teleconference in Barrie- Common Roof, 165 Ferris Lane) 

About the Guest Speaker: Cheryl Wiles Pooran 

• The most significant aspects of the Bill for families in the DS Sector and the dates they will come 
into force; 

• How you determine whether these obligations apply to your relationship with your worker; 
• What your responsibilities are to a worker who is an independent contractor or an employee; 
• What steps you can take to protect your loved one with a disability and your family, and 

ensure positive relationships with your workers; and 
• Free resources to help you manage your worker relationship and ensure compliance with the 

law. 
 

https://www.surveymonkey.com/r/parentworkshopPooranLaw
mailto:hhamilton@ctnsy.ca

